Re:  Information  for  Employers 


Subject:  Re:  Information  for  Employers 

From:  MT  Live  Entertainment  <mtliveentertainment@gmail.com> 

Date:  05/08/2017  04:26  PM 
To:  Darin  French  <darin@lani.org> 

thk  i  really  need  this  info 

On  Mon,  May  8,  2017  at  3:46  PM,  Darin  French  <da rin@lani . orq  <mailto : da rin@lani . orq>  > 
wrote : 

Hi  everyone, 

I  just  wanted  to  pass  along  some  information  from  the  city  for  business  owners. 

It  is  regarding  the  minimum  wage  increases. 

Take  care, 

Darin  French 
Program  Manager 

Los  Angeles  Neighborhood  Initiative 

800  S.  Figueroa  Street,  Ste.  970 

Los  Angeles,  CA  90017 

213/627-1822  xl3  <tel : ( 213)%20627- 1822> 

213/627-1821  <tel : (213 )%20627- 1821>  fax 
darin@lani. org  email to : da rin@lani . org> 

Da  rin , 

Thank  you  for  your  time. 

We  are  really  trying  to  make  sure  all  businesses  which  operate  in  the  City  of  Los 
Angeles  have  the  most  updated  information  on  both  the  minimum  wage  and  paid  sick  leave 
policy. 

I  am  attaching  three  things  for  you  to  review. 

1)  Fact  Sheet 
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2)  Official  notice  to  be  posted 

3)  Employer  requirements. 

I  hope  you  can  help  the  City  of  Los  Angeles  get  the  word  out  to  your  members  as  we 
want  businesses  to  have  the  most  updated  information. 


I  am  sending  the  poster  in  Spanish  &  Korean  as  well  as  English. 


Let  me  know  if  you  have  any  questions. 


Thank  you, 


Cynthia  Ruiz 


Cynthia  M  Ruiz  &  Associates 

Cynthia@cynthiamruiz . com  cmailto : Cynthia@cynthiamruiz . com> 
Office  (213)  516-8222  <tel : (213)%20516-8222> 


Employer  Requirements 

1)  Employer  must  pay  hourly  minimum  wage  and  provide  paid  sick  leave  for 
hours  worked  within  the  geographic  boundaries  of  the  City. 

2)  Employer  must  post  the  Office  of  Wage  Standards  Wage  Notices  in  a 
conspicuous  place  at  any  workplaces  or  job  sites  in  English,  Spanish,  Chinese  (Cantonese 
and  Mandarin),  Hindi,  Vietnamese,  Tagalog,  Korean,  Japanese,  Thai,  Armenian,  Russian  and 
Farsi,  and  any  other  language  spoken  by  at  least  five  percent  (5%)  of  the  Employees  at  the 
workplace  or  job  site. 

3)  Employer  must  keep  payroll  records  for  four  (4)  years. 
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Ana  M  Ricardo 
President  /  CEO 
MT  Live  Entertainment 
1414w  Pico  Blvd 
Los  Angeles,  ca  90015 
(213)  550  -  9320  Cell 

mtliveentertainment@qmail . com  <mailto : mtliveentertainmentgqmail . com> 
www . mtliveente rtainment . com  <http ://www. mtliveentertainment . com> 

The  information  contained  in  this  e-mail  and  any  attached 
documents  may  be  privileged,  confidential  and  protected  from 
disclosure.  If  you  are  not  the  intended  recipient  you  may  not 
read,  copy,  distribute  or  use  this  information.  If  you  have 
received  this  communication  in  error,  please  notify  the  sender 
immediately  by  replying  to  this  message  and  then  delete  it 
from  your  system. 
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